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Proposals for funding apprenticeships – DfE Online Survey

Response from the Charity Tax Group: 5 September 2016

About us
The Charity Tax Group (CTG) has over 500 members of all sizes representing all types of charitable activity. It was established in 1982 to make representations to Government on charity taxation and it has since become the leading voice for the sector on this issue.
CTG welcomes the opportunity to respond to this call for evidence and would be happy to meet officials to discuss this further.
You and apprenticeships

How many apprentices does your organisation currently employ?

How many apprentices below the age of 19 does your organisation currently employ?

If you employ apprentices below the age of 19, what are the reasons for this?

· Business need 

· Targeted programme at young people 

· Cheaper (e.g. lower salary costs) 

· Available incentives 

· Provider recommendation 

· Other

[Answer to questions 8-10] N/A for CTG. Some charities currently employ apprentices, but many do not and it not common or extensive within the sector.

In the next 12 months do you plan to increase or decrease the number of apprentices you train?

If you plan to increase the number of apprentices you train, please indicate what level of increase you are currently planning for?

[Answer to questions 11-12] N/A for CTG. Charities subject to the Apprenticeship Levy will have to recruit new apprentices or convert existing staff or volunteers to apprentices if they want to benefit from the Apprenticeship Levy in any way. Otherwise it will simply be an additional payroll tax. However, for some charities a cost-benefit analysis may lead them to think that it is not worth the time and resources to establish manage and pay for a new apprenticeship scheme.

8. If you do not plan to increase your number of apprentices, please state why.

· Not suitable due to size of establishment 

· Recruitment freeze/not recruiting 

· Cannot currently afford to 

· No Apprenticeships for our sector/type of organisation 

· Does not suit our business model 

· Prefer to recruit experienced staff 

· Past Apprentices were of a poor standard 

· It’s too difficult/bureaucratic/amount of administration involved 

· Waiting for the introduction of the Apprenticeship Levy 

· Not able to get the right calibre of candidates 

· Don’t know how to go about it 

· Other

Support for training younger apprentices

9. To what extent do you think that a £1,000 payment is the right level of support to help employers with the extra costs of supporting 16-18 year old apprentices?

10. To what extent do you agree that the proposal government pays 100% of the training costs for small employers training 16 to 18 year old apprentices will encourage these employers to take on these apprentices?

11. To what extent do you agree that £1,000 is the right level of payment to help providers with the extra costs of supporting 16 to 18 year old apprentices?

Charities welcome the Government’s efforts to support employers with the extra costs of supporting 16-18 year old apprentices. However, in practice, it seems unlikely that charities will be able to provide too many apprenticeships suitable for workers in this age bracket 

Funding rules

12. To what extent do you agree with the proposal to allow individuals to undertake an apprenticeship at the same or lower level than a qualification they already hold?

We agree that it would be sensible to allow individuals to undertake an apprenticeship at the same or lower level than a qualification they already hold. Otherwise this would be a difficulty for the churches, which regularly trained people at a level theoretically below what they already had (e.g. a biochemist with a PhD might begin training for ordination with a diploma in theology). Representatives from medical research charities and universities echoed these concerns.

13. To what extent do you agree with the proposal to allow individual organisations to transfer up to 10% of the levy funds entering their digital account in a given year?

Given that a good number of charities will find it difficult to spend all of their contribution on training costs for apprentices, we welcome the proposal to allow organisations to transfer a portion of their levy funds. However, we think that in practice 10% is too low and charities should be able to transfer all excess where appropriate to another organisation, and preferably not just limited to those charities with digital accounts (as so few will be likely to be in need for top-ups.

Directing funds in a digital account to another employer

14. What percentage of your levy funds do you anticipate using to train your own employees?

This will depend largely on how many apprentices’ charities are reasonably able to accommodate and will vary according to size and subsector.

15. Do you want to be able to direct some of your levy funds to other employers?

Charities believe that it is very important that they are able to direct any of their unspent funds (assuming that there is no option to hold onto these for a longer than 18 months) to organisations of their choice, but, as in response to question 12, we believe that this should be higher than 10%. This will go some way to assuaging donor concerns that money given to a charity for use in advancing their charity purposes is being “wasted” or directed to other non-charities, some of whose aims may even be counter to those of the charity.

General

16. If you have any further comments on any of the topics in this survey, please let us know below.

Many charities do not currently employ apprentices and in some cases doing so on a sufficient scale significantly to utilise the levy would be neither realistic nor appropriate. On the other hand, volunteers are the lifeblood of the charity sector, and in many charities they outnumber the paid staff by a considerable margin. Volunteers provide a very effective and productive workforce and, without them, many charities would barely be able to function. However, they are not, by definition ‘employees’; and, given their importance for the sector, CTG is calling on the Government to extend charities’ levy contributions to supporting accredited volunteer training and associated expenses. This would be an effective way of using this funding and would meet the intentions that the levy should increase the skills of our workforce. In particular, resources could be focused towards encouraging younger people to get involved in volunteering, thereby playing a role in the up-skilling of the country’s younger workforce.

Continued delays to the publication of guidance have led many of our members to express concerns about their readiness for the introduction of the Apprenticeship Levy from April 2017. Without the time to put in place the necessary structures for providing apprenticeships – which for many charities do not exist and will come at a cost – most charities will struggle to use the funds in their digital accounts. CTG urges the Government to delay the April 2017 implementation date or, at the very least, allow charities longer than 18 months to make use of their levy contributions. 


